
 

 

 

 
 
 

AWM Gender Pay Gap Employer Statement (May 2025) 
 

At the Australian War Memorial, we are committed to providing inclusive work environments to 
support the diverse cultural backgrounds, genders, ages and skills of our workforce. 
 
We strive to achieve equal opportunities and outcomes for all genders. 
 
Each year the Memorial reports gender pay information to the Australian Workplace Gender 
Equality Agency (WGEA) to assist in informing and actively managing our gender pay gap. A 
gender pay gap measures the difference between the average pay of women and men across 
organisations, industries and the workforce. 
 
According to the 2025 analysis of 2023-24 data conducted by WGEA, our gender pay gap is 8.5%. 
 
The Memorial does not pay people differently based on gender.  
 
We have clear salary ranges published in our AWM Teamwork Agreement 2024-2027 aligned to 
work requirements and experience at level, regardless of gender. 
 
Overall, the Memorial’s gender representation is weighted in favour of women (58% at 31 March 
2025) compared to men (42%).  However, our WGEA data indicates that we have a 
disproportionate concentration of women in lower classifications which is impacting our overall gap 
analysis. 
 
Our commitment to workplace diversity and inclusion is provided in our Diversity and Inclusion 
Strategy 2022-2025: 
 

“We aim to implement initiatives to promote an inclusive workplace culture where all 
employees are valued and recognised for their individual qualities, ideas and perspectives”. 
 

Our Values assist to foster a positive and inclusive workplace culture: 
 Authentic – we are genuine in our dealings with ourselves and others 
 Caring – we care about each other, the work we do and those we connect with 
 Resourceful – we value and invest in our people, and encourage ingenuity 
 Collaborative – we listen, seek to understand and work together to optimise outcomes 
 Forward Looking – we respect and learn from history, take pride in our work and focus on 

the future. 
  
We will continue to strengthen and build on our efforts for capture in a new Diversity and Inclusion 
Strategy in 2025 against our key objectives: 

1. Promote and value diversity and inclusion in the workplace 
2. Implement strategies to improve attraction, recruitment and retention of a diverse workforce 
3. Foster an inclusive workplace culture 
4. Raise awareness for diversity and inclusion through education and communication 
5. Encourage work life balance practices 

 
At the Memorial we remain committed to delivering on, and being recognised for, equality, diversity 
and inclusion.  


